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{g) Take whatever actions may be necessary to camy out its responsibilities in
situations of emergency.
{h) Contract or subcontract matiers relating to County operations provided that such
contracting or subcontracting shall not be entered into for the purpose of circumventing
this Agreement:
) Determine appropriate staffing levels and work performance standards. except for
safety considerations™ and
{j} Determine the content of the workday. inciuding without limitation workload factors,
except for safety considerations.
Unless specifically modified by this Agreement, ali rights and responsibilities of the County
shall remain the functions of the County.
{Revised 7-01-19)

ARTICLE 5 - RIGHTS OF ASSOCIATION

A The Association President shall be allowed six hundred (600) hours paid fime per contract
year to accomplish general Association business as defined in Paragraph {b) below. The
President may delegate use of said time to other Association officers. Additional release time
may be approved by the Shenff on a case-by-case basis.

{Revised 7-1-08)

B.
1. The Associalion may designate five (5} local Association representatives in addition to
the officers above. The Association shall rotify the Sheriff's Office, in writing. of the name
of the representative and his/er jurisdictional area thirty (30) caiendar days prior to the
effective date of any such designation.
2. The Shenffs Office shall provide the Association representatives reasonable
opportunity to utilize the above release time to serve in his/her capacity. The representative
may utilize that time to participate in any of the duties arising within his/her jurisdictional
area. those duties being defined as:
{a) The investigation of a bargaining unit mnember's grievance or potential gnevance;
{b) Representation of a member/gnevant at any step of the grievance procedure
established herein:
{c) Consultation with duly accredited representatives of the Association on matters
involving the Association’s retationship with the County; anc
{d) Attendirg County functions/meetings that have a direct impact on the Association.
3. The representa:ive shall notify his/her immediate supervisor each time hefshe wishes
to condu.ct appropriate business and may be relieved of duty unless oberational demands
preclude permission {o leave the work ‘ocation being granted. Appropriate use of
represantative time. as provided hetein. shall not be abused by the employee. and use of
said time will not be unreasonanly withheld by the responsible supervisor.

C. For each separate fiscal year covered by the term of this Agreement, the Association will
use leave without pay, annual leave. or bonus leave for members to attend meetings.
conferences, legislative sessions and conventions or to attend to other Association business,
other than that covered in Section B2 of this piovision. Per diem andfor travel shali not be
provided by the Office. The scheduling of time off under this provision requires the advance
approval of the Shenff or his designated representative.

D. The County agrees to provide the Association with one (1) area at Parn Boulevard and one

(1) area at the Incline Substation for the Association to post one (1) bulietin boare  Each bulletin
board shall not exceed three {3) feet by four {4) feet in area. Materials shall be posted upon
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pufletin boards specifically as designated. and not walls, doors, file cabinets or any other place.
The material posted onr bufietin boards shall not be obscene, defamatory. derogatory. or of a
»artisan political nature. nor shail it pertain to public issues which do net involve the County or
ts relationship with the Association, Al posted materiai shaill bear the identity of the sponsor
shall be sigred by a duly appointed representative of the Association. shall be neatly displayed
and shall be removed as soon as no longer timely  Al! costs incident to preparing and posting
of Assodation materals will be borne by the Association. The Asscciation may use County
telephones and County computers for e-mail in camrying out those duties identified in Section
B2 above and any other appropriate purpose that has been soecifically approved by the Sheriff,
{Added 7-01-18)

E. The County recognizes ils statutory obligation io negotiate any departmental rule, policy or
procedure that is related to a mandatory subject of bargaining as enumerated under NRS
288.150. Ini the event there is a dispute over whether a rule, policy or procedure falls within the
scope of mandatory bargaining. said dispute shall be submitted to the local Government
Employee-Managemeri Relations Board and shall not be subject to the grievance procedure
contained in this Agreement,

{Added 7-01-19}

F The Shernff. or hiser designee and the County Labor Relations Manager shall meet. as
requested. by either party with representatives of the Assowation for the purpose of engaging
'n Labor Management meetings. The purpose of said meetings is to informally discuss matters
of concern and/or interest to either party.

{Added 7-01-19}

G. The paries agree the fult cost of this leave for the duration of this Agreement has been paid
for by the Association or offset by the value of concessions made by the Association as required
by NRS 288.255.

(Revised 7-01-19)

ARTICLE & - NON-DISCRIMINATION

A  The County 1l not interfere with or discriminate in respect 10 any term or condition of
smployment against any employee covered by this Agreement because of membership in or
legitimate activity as required in this Agreement on behaif of the members of a negotiating unit.
nor will the County encourage membership in another empioyee organization

B. The Association recognizes its responsibility as the exclusive negotiating agent and agress
{o represent all employees in the negofiating unit without discnmination, interference. restraint.

Or Coercian

C. The provisions of this Agreement shall be applied equally to ali covered empioyees without
discrimination as to age, sex. sexual onentation mantal status. race. color, creed. national

ongin or political affiliation.
(Revised 1-01-01)

ARTICLE 7 - WORK HOURS

A. The nomal workweek of employees covered by this Agreement shall consist of forty {40;
hours, excluding meal periods. The scheduling of work shifts and workweeks shall te as
directed by the Sherifi.



B. Duty hours shall be devoted fully to the performance of assigred duties. Periods of
absence for personal matlers shall not be credited toward duty hours and must be cha-ged to
vacation leave. compensaiory feave. or other approved forms of leave. as contained in this
~greement or be recorded as an unexcused absence,

C. Except during emergency situations, employees shail be permitted to take two (2) fiftean
(158} minute coffee breaks or rest penods dunng each work day.

D. Inthe event that the Shenff of Washoe County determines a ten (10) hour day forty (40)
hour workweek or a nine (9) hour day. eighiy (80) hour work period is more beneficial to the
department, such hours shall constitute a normal work day/work period. The parties hereby
recognize that review of twelve-hour shifls in ongoing, and agree to incorporate by reference
any subsequent Memorandum of Agreement executed between the parties during the term of
the labor agreement.

E. This Arlicle is intended to be construed only as a basis for calculating overtime and shall
not be construed as a guarantee of hours of work per day or per week.
{Revised 1-01-04)

F. Employees who work ten {10) hour shifts. In addition to the two (2) fifteen (15) minute
breaks referenced in C. above. shall be entitled {o a one-half (1/2) hour paio break for a meal
period except as provided in G. below.

{(Added 7-01-19)

G. In order to facllitate coverage for employees who work ten (10) hour shifts. the Sheriff may
require employees to combine the breakflunch pericds to two {2} one-half {1/2) hour breaks
during the ten {10) hour shifl. [f scheduling problems develop. the Shedff may require
employees 1o combine the break/lunch periods to one {1) one (1) hour break during the ten
(10) hour shifi. If a dispute anses regarding implementation of this section the parties shall
meet and confer and aftempt to resolve the dispute. The decision of the Sheriff shail be final
and binding. ‘

{Added 7-01-19)

H. Exceptin cases of emergency stakeolis or alternative work schedules up to and including
fwetve {12) hours, no unit empioyee shall be required to work twelve (12) or more consecutive
hours without a rest period of twelve (12) hours between work shifts.

{Added 7-01-19)

ARTICLE 8 - SHIFT/DAYS OFF BIDDING AND EXCHANGE OF SHIFTS/DAYS OFF

A. Except for those provisions in subsection C. of this Article. uniformed employees shall be
permitted to bid for shifi/days off on the basis of seniority. Bidding shall take place every four
(4) months. In the event the Shearif and the Association mutually agree, the parties may
determine that shift bidding shall take place at six (6] month intervals. Allemative biddirg cycles
may be mutually determined appropriaie tor either/oir Administrative, Detention or Operations
Bureaus. The shift schedule shall be posted not less than fifteen {15} days prior to the effective
date. The Sheriff may for reasonable and articulable operational needs reassign employees
who hold b shifts.

{Revised 7-01-19)

B. For purposes of this Article, seniority is defined as time in grade n service from the date of
last continuous employment. Continuous service is defined, for purposes of this Arlicle, as
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continued employment without a break in service of more than thirty (30) days, other than for
inuries . iliness, layoff. or matemity leave Ties in seniority shall be broken by posttion on the
County Personnel Promotional List. If there s still a tie. senionty shall be determyned by ite
drawing of lots,

C. This provision shall not apply to empioyess in the following assignments

DETENTION
Courts Sergeant
Classification Sergeant
Administrative Services Unit Sergeant
Courts/Classification Lieutenant

PATROL
Motor Sergeant {Special Events)
nciine lieutenant

ADMINISTRATION
Administrative Sergeant assigned to Training Section
adrnistrative/Academy Lieutenant
Pesearch and Development Lieutenar:
OF! Lievienant
CPIl Sergeant

SPECIAL OPERATIONS DIVISION
S.0.D. Sergeants
S5.C.D Lieutenants
SAR Sergeant
K9 Sergeant
(Revised 7-01-19)

The apove positions witl only appiy ¥ a position is filled as a result of a competitive interview
or test in which the supervisor volunlarly applied for the position. If & supervisor is
admimnistratively assigned to the position. hefshe doas not give up their right to bid for a shifi,
{Revisex 7-01-10)

. Employees may upon approval of the Sheriff or his desianee excnhange shifls or days oft.
Such aporoval shall not be unreasonably denied
‘Revised 1-1-04)

E. Tne current language of Policy Manual 1004 shalf govem the length of assignment for the
above positions. The parties agree that no change to said length shall be made without
negotiation between the panies. and in the event of impasse the provisions of NRS 288 shall

apply.
iAdded 7-01-19)

ARTICLE 9 - HOLIDAYS AND HOLIDAY PAY
A Recognized Holidays: The following official legal holidays wil be observed py the

County and its employees in accordance ..ith NRS 236 015 and the Nevada PERS Official
Palicies (286.025)




Janvary 1 (New Year's Day)

Third Monday in January (Martin Luther King. Jr.'s Birthday)
Third Monday in February (President's Day)

Last Monday in May ((\lemornial Day)

July 4 (Independence Day}

First Monday in September (Labor Day)

Last Friday in Oclober (Nevada Day)

November 11 Nexerans Day)

Fourth Thursday in November (Thanksgiving Day)
10 Day after Thanksgiving {Family Day}

11 December 25 {Christmas Day)

GEND A WN -

Any other day declared as a State holiday pursuant fo NRS 236.015, or by the President
of the United States to be a legal national holiday or day of mouming when toca! govemment
ofiices are required to be closed.

{Revised 7-01-19)

Compensation for "holiday pay” hours (Pay Code 0005) and "holiday special” hours (Pay
Code 0108) must be taken as cash only. All other *holiday worked™ or “holiday overdime” hours
may be taken as either cash and/or compensatory time as outlined below.

B, Weekend Holidays: If January 1, July 4, November 11, December 25 or any other day
declared as a new recognized State or National holiday falls upon a Saturday. the Friday
preceding must be observed as the legal holday; if any of these same holidays fali
upon a Sunday, the Monday following must be observed as the legal holiday.

C. Holiday Eligibility: In order to be eligible for holiday pay, an employee must be in a
paid status both the scheduled work day before and the scheduled work day after the
holiday. This provision shall not apply if the employee is forced fo take unpaid time off due
to disciplinary measures either preceding or following a holiday. Employees on leave without
pay {LWOP) are not eligible for holiday pay benefits except for those employees called to
mililary duly and on a military leave without pay. Employees who are off-duty on wotker's
compensation shall be considered on paid status and shall receive holiday pay. Employsees
hired on a heliday or hired on the day after a holiday are not eligible to be paid for that holiday.
Empioyees leaving County service in a pay penod that contains a holiday will not be paid for
the hohday uniess hefshe is in a paio status both the scheduled work day before and the
scheduied work day after the holiday.

D. Holiday Pay: For purposes of this Aricle, dependent on an employee’s
regularly assigned/bid work day. "holiday pay” shall be defined as an increment of pay equal
to the work hours of the employee's reguiarly scheduled shift {i.e. eight (8). ten (10), or twelve
(12) hours) a1 an employee’s regular. straight time hourly pay rate except as provided herein:

a. Employeas on a light-duty assignment during a week which contains a holiday shatl
receive holiday pay in accordance to his/her light duty work schedule.

b. Employees temporarily re-assigned for a week or longer to an assignment that is less
than his’her normal regutarly scheduled hours (i.e. working five (5)eight (8) hour gays
vs. a normatl four (4¥ten {10} hour days to altend a week long training course) during
a work week containing = holiday shalt oniy be entitled {o holiday pay at the lowar
temparary scheduie (i.e. eight (8} hours vs. ten {10) hours).






« Inferchangeable terms such as ‘Assigned Shift', "Assigned Work Day: "Normal
Regulariy Scheduled Hours": ‘Regulary Scheduled Hours”, “Regularly Assigned Work
Day"; and “Regularly Scheduled Shift " all refer o the empioyee’s Shift Bid Schedule
« Management = Chain of Command
{Revised 07-01-16)

ARTICLE 10 - VACATION LEAVE

A. Vacation Accrual for Full-Time Empioyees: For those full-time employees hired after
ratification and impiementation of this Agreement, each empioyee shall be entitled to forty-eight
(48) hours vacation leave credit following the complation of six (6} months continuous County
service Thereafter. employees shall accrue vacation leave credit at the biweekly equivalent of
the raies established below.

Annual Vacation Earning Rate

Years of Continuous Service Hours Earned
| ess than three (3) years €6 hours
Thiree {3) but Yess than five (B) 136 hours
Five (B} hut iless than {en { 10) years 152 hours
Ten {10} but less than fifteen (15) years 176 hours
Fifteen (15) but less than twenty (20) years 192 hours
Twenty {(20) years or more 200 hours

For the purpose of computing credit for vacation. each employee shalt be considered to
wark not more than forty {40) hours eacn week.

Total County service, even though interrupied. will be counted if a person returns to County
service within three (3) years of his/her date of separation and has worked three {3) continuous
years subsequent to reemployment.

{Revised 07-01-13)

B. Vacation Accrual for Part-Time Employees’ Upon completion of six {6} months continuous
service and thereafter. each part-time employee in the Sheriff's Office shait be allowed vacation
leave credit prorated on the basts of the rates set forth above for ful-time employees
{Revised 07-01-13)

C. Vacation leave may be accumulated from year to year not to exceed two hundred forty
(240) hours. Amounts in excess of two hundred forty (240) hours as of the end of the pay period
encompassing December 31 shall be forfeited. Provided, if an employee, on ar before October
15 reauests permission to take annual leave, and the employee's request is denied, the
employee is entitled to payment for any annual leave in excess of two hundred and forty (240)
hours which the employee requested to take and which the employee would otherwise forfeit
as a result of the denial of the employee’s request The Sheriff's obligation is only to afford the
employee the ability to use their annual leave, which may not necessarily be the dates
requested by the employee. Forexampse, an employee on October 1 requests the use of forty
(40} hours annual ieave for the five {5} woikdays preceding Christmas. The Sheriff may deny






(including step), children (including step). and, i living in the employee's household,
includes corresponding relations by affinity to the above, foster children. foster parents.
brothers or sisters,

C. Inthe event of a death in the employee's immediate family, he/she may use accrued sick
ieave not to exceed five (5) days if the death occurs within 2 distance of 400 miles, or seven
{7} days if the death occurs at a distance of more than 400 miles, for each death. For this
purpose "immediate family” means the employee’s spouse, parents {including step), children
{including step), brothers, sisters grandchildren. grandparents, aunts, uncies, nieces.
nephews, of corresponding relation by affinity and. if living in the employee's household.
‘ncludes foster chitdren and foster parents

J. An employee requiring sick leave must, if required. provide the Sherift with evidence of
such need For absences in excess of three (3) days. or cases of appareni abuse, the Sheriff
may require the employee {0 submit substantiating evidence. including. but not limited to, a
physician's certificate.

E. if any employee does not have adequate accrued sick leave time, the Sheriff may grant the
use of accrued vacation time in lieu thereof. 'n no case, however. wilf sick leave be granted in
lieu of vacation time.,

F. Sick leave shall be charged on an hourly basis for each full hour or major portion of an hour
of sick leave taken Holidays occumng during a sick leave perniod shall not be counted as sick
leave time. Sick leave taken during a biweekly pay period shall be charged before sick leave
eamed that pay peniod is credited.

G. Anemployee separated from the service shall eam sick leave only through the last working
day for which hefshe is entitled to pay. Upon death retirement. permanent disabitity, or
termination of an employee after ten {10) years of fuli-time employment or its eguivalent if the
employee has not served as a fuli-time employee for reasonz other than discharge for just
cause. an employee shall be compensated for total accrued sick leave at the rate of one (1)
hour's pay at hissher regutar hourly rate for every three {3} hours of sick leave accrued to a
maximum payment of eight hundred (800) hours,

{Revised 7-01-05)

H Aslong as anemployee is in a paid status, he/she shall eam sick and vacation leave durng
the time he/she is on such leave. If the employee is on leave without pay, he/she shall not eam
sick or vacation ieave during the time heishe is on such leave.

I. Personal Leave will be earned on a semi-annual basis as described herein,
(a} Pay Period #01- #13. Personal Leave Credit —~ July
Employees who use between 0 - 18.00 hours of sick leave during the start of pay
period #01 and as of the last day in pay period #13 in each calendar year shall receive
twelve (12-hours) of Personal Leave credit at the end of the first full pay penod in July
of that calendar year Employees wiho use between 16.01 - 20.00 hours of sick leave
during the start of pay period #01 and as of the [ast day in pay penod #13. in each
calendar year, shall receive four {4-hours) of Personal Leave credit at the time
specified above,
(b) Pay Period #14 - #26 or #27: Personal Leave Credit - January
Employees who use between 0 ~ 16.00 hours of sick leave during the stan of pay
period #14 and as of the last day in pay penod #26 {or in the event of a 27 pay period
in a calendar year. pay period #27), shall receive twelve {12-hours} of Personal Leave

0






ARTICLE 12 - JOB CONNECTED INJURIES

A. In the evert an embloyee is absent due fo a service-connected disability which has been
approvad by the County's Claims Administrator, for a period not to exceed tweive (12) work
weeks, (i.e., 480 hours), the employee may receive compensation as determined by the
County's Claims Administrator plus that amount from the County which would cause the t{otal
amount received by the employee from both the County’s Claims Administrator and the County
to equal histher salary at the time of his/her disability. During this period. the employee shall
not be charged with the use of any accrued sick leave, annual leave or other forms of Jeave.

B. Itis the intent of the County to pay the on-the-job injured employee tne difference between
hisfher full bi-weekly base satary and that provided by the County's Claims Administrator.
Therefore. the empioyee shall retumn to the County Treasurer all temporary total disability
payments made by the County's Claims Administrator covering the penod enumerated in
Section {a} of this Article. No suopiemental benefit provided for in Section {a) shall ba given
until after the employee has depostted hissher lost time benefit check with the Treasurer,

Upon the expiration of twelve {12) work weeks (i.e.. 480 hours}, if the employee is still
unable to work. he or she may elect to utilize accrued sick leave during which period the
employee shall receive compensation from the County as provided in Nevada Revised
Statutes.

C. When accrued sick laave has expired. if the employee is still, because of disabifity. unable
to work. he/she will be permitted to use histher accrued vacation leave, accrued compensatory
time: and personal leave as sick leave. Subsequent to the expiration of both the employee's
sick and vacation leave, proviged the employee has so elected to use his/her sick and vacation
loave, tre employee shall receive compensation checks directly from the County's Claims
Administrator and he/she shall be considered on a leave of absence without pay from the
County.

{Revised 7-01-94)

ARTICLE 13 - SBALARIES

Every employee will be paid every other Friday wih salary computed through the
immediately preceding Sunday. The amount of pay shail be for the number of hours on duty
or on authorized leave, or as otherwise provided for in accordance with the provisions of this
contract. Safaries for each class title shall be paid in accordance with the Compensation
Schedules artached hereto and thereby incorporated herein. as Exhibit A. The Caunty shall
continue fo pay one hundred percent {100%) of the cost of the retiremerit contribution for the
State of Nevada Public Employees Retirement Svstem in accordance with MRS 286. Provided.
should the contribution rate be modified and an offset to wage increases be provided pursuant
1o NRS 288 Expibit A shalf be adjusted accordingly

Upon promotion into the Washoe Counly Sheriffs Supervisory Deputies Association
bargaining unit, employees will be paid Step 1 which provides an approximate seventeen
percent (17%) increase between top step Deputy base pay and bottom step Sergeant base
pay.

Upon prormotion within the bargatning unit, employee's shall receive the beginning step of the
salary grade or that step which provides at least a seven percent (7%) increase above the
employee's base salary, whichever is greater. Sergeants and Lieutenanis receiving the
approximate ten percent (10%) Detective Pay, at the time of promotion, will be eligible to
advance to the beginning step of the salary grade or that step which provides at least a ten
percen: {10%; increase above the employee’s base salary, whichever is greater. Upon
completion of iwelve (12) months in grade and annually thereafter. employees in the ranks of

-






in claiming such fime spent engaged in work while on said telephone call. with a fifteen {15}
minute minimum.

H. Compensatory Time Cash In;

Employees who terminate their employment shall be compensated their accrued
compensatory time hours at their reguia: hourly rate. Effective with the ratification of the 1992
agreement the County has discontinued the practice of permitting employees o cash in
compensatory time hours twice a year.

(Revised 1-01-04)

ARTICLE 15 - LONGEVITY

All emoloyees covered hereunder who have completed a total of five {5} years or more of
tulltime service with Washoe County and who. for the preceding review period. have been
rated standard or better pursuant to the applicable Washoe County performance evaluation
program shall be entitled o longevity pay in an amount equal to one-half of one percent (172%)
per year of service, up to a maximum of twelve and one-half percent (12 1/2%}, which shall not
exceed an annual maximum amount for each of the following ranks covered under this
agreement:

Sergeants: $13.100.00
Lieutenants: $15,500.00
Captains: $18,200.00

An employee’s eligibiiity for longevity pay shall be reviewed as of June 1 and December 1
of each year with payment to be effected in semi-annual instaliments payable on the first
payday of June and Decentbet immediately following a determingtion of eligibility.

An employee who's review for purposes of eligibility was a probaiionary evaluation following
promotion who is not rated standard or better and is therefore ineligible for the fongevity
payment will be paid their longevity payment retroaclive {o when it was due provided they
successfully complete their promotional probation period

For qualifying employees retiring or resigning before the due date of any semi-annual
increment. the amount of the payment shall be prorated.

(Revised 7-01-16)

ARTICLE 16 - MEDICAL PLAN
A, Health Benefit Premiums:

*  7he County agrees to provide a group medical plan. including dentai coverage. to all
members of the Association and sball pay one hundred percent {100%) of the premium
attributable to employee coverage under this plan during the life of this Agreement. Inthe
event an employee elects dependent coverage. the County shall pay fifty percent (50%) of
the prermium for such coverage,

(@) Employees hired or rehired on or after July 1, 2016 will be enrolled into the High
Deductible Health Plan (HDHP) and required to remain in the plan for a minimum of
two {2) fuil plan years. The County agrees to pay one hundred percent {(100%) of the
premium attributable to employee coverage and in the event an empioyee elects
dependent coverage. the County shall pay fifty percent (50%) of the premium for such
coverage.

{Revised 7-1-16}






4. Recommendations to BCC: The voling member of each bargaining unit, upon conferring
with its association as necessary, shall have the autherity to bind said bargaining unit to
any modification in benefits agreed to by a majorily vote of the Committee. Such
mouifications shal! then be presented to the County Commiission. and if so approved by the
County Commission shall be binding upon eacn bargaining unit. If the Committee
recommendation is rejected by the County Commission, the Commission shal! define their
objections and parameters and the Insurance Committee shali, within fifteen {(15) days of
being notified of the Commission's objections and parameters. meet and attempt to
redefine plan modifications which meet the Commission-established parameters. If the
Committee is successfui. the plan modifications shali be resubmitted {o the Commission for
approval. If the Committee 1s unable to determine acceptable modifications for submission
to the Commission the County and insurance Committee agree to resolve any resufting
differences by submitting the dispute to an expedited final and binding interest resolution
which shali be binding upon the County and the bargaining units.

5. Binding Interest Resolution Process: When the insurance Committee first convenes
in any pian year. and no later than June 30. they shail notify ithe Chairperson of one {1)
designated representative who shall represent the Insurance Committee in selecting an
experenced arbitrator and scheduling a timely hearing should it be necessary. Within five
(5) days of notification of the Committee’s representative. said representative and the
County Director of HR/Labor Relations shall meet and designate an arbitrator to hear such
dispute should it become necessary. If the parties are unable 1o agree on the arbitrator,
they shall obtain a list of five {5} experienced arbitrators with in-depth knowledge of public
sector insurance systems who are not associated with Washoe County or with the Washoe
County Association bargaining units. The list may be obiained from AAA Federal Mediation
and Conciliation Service or any other mutually agreed upon organization. In selecting from
the list. the Parties shall altemately strike from the list to select the arbitrator. The right to
strike the first name from the list shall be determined by the toss of a coin.

Upon seiecuon of the arbitrator, the Parties shall immediately contact the arbitrator and
advise him/her of their selection should a hearing become necessary and the conditions for
a decision which shall include: 1) the hearing shall be scheduled for two (2) consecutive
days, with each party having one (1) day to present their position on the merits of the
dispute; 2} the arbitrator may keep a record of the hearing and the parties will retain a court
reporter to transcribe and provide a real time transcript of the hearing. 3) each party shall
have five {5) days following the hearing to submit any brief they intend filing; 4) the arbitrator
shall render a decision within fifteen {15) days of when the briefs are due. and 5) the
arbitrator's auihority shail be restricted to either selecting the plan design submitted by the
Committee or the plan design submitted on behalf of the County Commission. The
wnsurance Committee representative(s) and the County Director of HR/Labor Relations
snall also be advised of the Insurance Committee schedule and shail set a date with the
arbitrator in advance of any known dispute in order to insure a timely decision in the event
*he resolution process is necessary. In the event the resolution process hearing is not
necessary. County shall pay any canceilation fees, Each party shall be responsible for their
costs of presenting their case to the arbitrator and any of his/her fees shall be split equally
with the Insurance Committee (Associations) paying half and County paying half.

Mediation Process: If an impasse occurs prior to going to binding interest resolition, the
parties agree to contaci the selected individual from the forgoing list of arbitrators to mediate
the dispute. Should mediation not resoive the dispute an expedited hearing with the
selected arbitrator shall occur.



6. Release Time: Any insurance coimmittee member shall be granted time off from their
assigned duties with Washoe County to attend the hearing at the County’s expense. No
overtime costs shall be paid (o any empioyee attending the hearing.

C. Washoe County Retiree Health Insurance Program

NOTE: Pursuant to NRS 287.0205, any Washoe County retiree may enroll in the Washoe
County Health Insurance Program. without the County-provided health insurance premium
subsidy, if eligibility and enrofiment reguirements under NRS 287.0205 are met. Upon
enroliment. such a retiree pays the actual cost of the premium.

Elgibility for the Retiree Health Insurance Program is based on the employee’s originai date of
hire and total years of County service.

1. Tier 1{A}: For those individuals employed by the County between May 3, 1977, and
January 13, 1981, the following provisions apply:

{a) The County will pay 50% of the medical insurance premium atiributable to the
employee for participation in the County's Retiree Health fnsurance Program upon the
employee's retirement and receipt of benefits from Nevada PERS, provided the
employee has at least a total of ten {10) years of full-time County employment.

(b} The County will pay 75% of the medical insurance premium attributabcle to the
employee for participation in the County's Retiree Heaith fnsurance Program upon the
employee's retirement and receipt of benefits from Nevada PERS. provided the
employee has at least a total of fifteen (15) years of fuli-time County employment.

{c} The County will pay 100% of the medical insurance premium attributable to the
employee for participation in the County's Retiree Health Insurance Program upen
the employee's retirement and receipt of benefits from Nevada PERS. provided the
employee has at least a total of twenty {20} years of full-time County employmenit.

{d) The payments specified in (a), (b}, and (¢}, above. will be made in accordance
with and are subject to all applicable laws in effect at the time of the employee’s
refirement, and are contingent upon the employee being medically eligible to be
reinstated into the County's Retiree Health Insurance Program if there has been a
break in coverage under the County's Health Plan.

2. Tier 1(B): For those employees hired on or after January 13. 1981, the provisions
listed in Section C.1. above. are applicable except that in order to receive the refiree
health insurance subsidy, an individual must be an employee of Washoe County
immediately prior to drawing retirement benefits.

3. The parties recognize that the cost of retiree health insurance should be considered a
current benefit eamed and paid for during an individual's employment with the benefit
simply being deferred until retirement. Based upen this, the parties recognize that the
funding of the retiree health insurance program must be addressed during the period of
employment of active employees in order to try and ensure the fiscal integrity of the program
in the future and in order to try and ensure that the benefit upon retirement can be provided.
Additionally, the parties recognize that the prefunding of the service cost of this program,
which is addressed below, only represents a portion of the funding obligations of this
program and that the parties will address the unfunded liahility portion of this program in
the future. Atthe pointin time when the retiree heafth insurance program is fully prefunded,
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with no unfunded lability remaining. the retiree health insurance program will be fully
considered a curreni benefil earned and paid for during an individual’s employment with
the benefit simply being deferred until retirement. With those mutual recognitions and
understandings, the oarties herein agree to prefund the program annually at the actuarially
determined service cost amournt attributable to this bargaining unit begmnning .hily 1. 1996,
The amount of the service cost atinibuiable to this bargaining unit will be a percentage of
the numper of employees represented by the bargaining unil compared to the numoer of
employees covared under the County's Health Benefit Program.

4. Tier 2: For those employees hired on or after January 1. 1998 tbrough June 30 2210
the County will pay the portion of the medical insurance premium :n the form of a subsidy
as established by the County, This subsidy may only be used to offset the cost of the
medicai ptan premium of‘ere¢ through the Washoe County Retiree Heakth Insurance
Prog-am. Upon reaching the age of Medicare eligibiiity, employees referenced in this
section must enrgll in Medizare Parts A and B, with Medicare becoming primary coverage
and Washoe Couniy becoming secondary. should they etect fo remain in the County
Retiree Health Insurance Pian in order to receive the retiree heatth insurance benefits and
individual must be an employee of Washoe County immediately prior to drawing retirement
benefits

(a} Forced Medical Retirement — In the event a Tier 2 employee with at least 10 years
of continuous service has a service-related injury, accepted by the County’s Workman’s
Compensation. or ordered by an administrative body or court of competent jurisdiction
after a denial by the County's Workman's Compensation, which forces a
medical/disability retirement, accepted by PERS as a medical retirement, shall receive
the 20-year subsidy upon retirement and immediate enroliment in the County's retiree
heaith insurance pian.

5. Washoe County will provide a monthly subsidy to the employees referenced in
paragraph 4 at the rates provided in Exhibit E based on age and years of County service
pnor to retirement from the County. with a minimum of five (5} years of service and
maximum of twenty (20) years of service. Effective January 1. 2020. and each year
thereafter the amounts in the schedule shall be adjusted fo the nearest dollar annually {o
reflect any change using the CPI Medical Index. Revised 7-1-19)

(a) Retirees in this Tier, receiving a subsidy. that elect to enrofi in the HDHP with HRA
shall receve any overage difference between the subsidy and the Retiree Onty premium in
their HRA.

6. Tier 3: Employees hired after June 30 2010 and on or before June 30. 2040 who retire

wih twenty (20} years of continuous service with WCSDA andior WCSSDA, shall receive

a subsidy equivalent to the 20-year subsidy provided to Tier 2 retirees.
(a) This subsidy may only be used {o offset the cost of the medical plan premium
offered through the Washoe County Retiree Heatth insurance Program:  Upon reaching
the age of Medicare eligibility. employees referenced in this section must enroll in
Medicare Parts A and B, with Medicare becoming primary coverage and Washoe
County becoming secondary. shouid they elect to remain in the Couniy Retiree Health
Insurance Program. In order to receive the retiree health insurance benefits an
individual mus{ be an employee of Washoe County immediately prior to drawing
retirement benefits,

(b} Employees in this Tier, receiving a subsidy, that elect to enrall in the HDHP with

HRA, shall receive the difference between the subsidy and the HDHP Retiree Only
premium in their HRA, if any.
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affected employee receive the benefit of thus section, he/she must report any claims prior to the
end of the shift on which the incident of damage or destruction occcurred.
(Revised 7-01-98)

ARTICLE 19 - UNIFORM JTEMS AND SAFETY EQUIPMENT

A_. The County of Washoe shall fumish the following items to every new employee, and {o any
present emoloyee when reguired by the Sheriff to replace such items. which ttems shall remain
the property of the County:

B.
UNIFORM ITEM QUANTITY
Patrol Officers All Others

Cap (service)
Cap (ball style)
Cap badge
Cap rain cover {service)
Protective helmet
Dty jacket
Raincoat
WHility uniform
Neckiie
Tie bar
Shirt {long sleeve)
Shirt (short sleeve)
Breast badge
Name ptate (last name only)
Trousers without stripes
Befi (uniform)
Belt {duty)
Handcuff case {double)
Handcuff case (single) VAl
Handcuffs with keys
Baton ring
Baton
Ammunition {rounds)
Key strap
Flashlight hoider
Rechargeable flashlight
Non-rechargeable flashlight
Bell keepers
Identification card
Level 1T or Levei lll Ballistic Vest i ol t il
Snowsuit ! 0

[ % R LI U RE N N, RN A QU S G T

(%]
[, = |
m,
=
a

it
L]
*
g_;d..._;o,.;_x'g N2 WWwaNGO 20w

»
*-‘I.—I.
*>

—A.ho-l-.&—lg_l.dm
a

- P —

* Jumpsuits may be issued to officers assigned to the Bomb Squad, Cive! Section. Detective Division,
Forensic Investigation Section, Fire Safety Unit. Fugitive Section. and the Search & Rescue Unit upon
ihe request of the Division Commander, Distinclive jumpsiits are 1ssued to the Detention Respanse
Team. and water-resstant jumpsuits may be issued to the Incline Viliage patro: officers upon the approval
of the Sherift

“ Patrol officers have ihe option of receiving one (1) doubte handcuff case or two {2) sinale handcuff
cases.






B. Any employee required to appear as provided above during either an off-duty or an on-duty
period. and who receives a witness fee from the County for hisfher appearance. shail be
required to remit such fee to the County.

C. Any employee 1equired to appear as provided above, whether during an on-duty period or
an off-duty period, shall retain any mileage fee paid in connection with such appearance. unless
the employee is provided with a county vehicle to travel to and from such proceedings.

ARTICLE 21 - NIGHT SHIFT DIFFERENTIAL PAY / EDUCATION INCENTIVE PAY

A, Shift Differential: All shift work performmed between the hours of 7-00 p.m. and 7:00 a.m.
shall be considered night work. Payment for night work in addition to regular compensation,
shall be made at the rate of seven percent (7%) of base salary for those hours worked beiween
7:00 p.m_and 7:00 a.m. except as provided herein, If an employee works a shift of which at
least fifly percent (50%) of the hours are between 7:00 p.m. and 7:00 a.m., the employee shall
be paid the differential for the entire shifi

An employee who, at the direction of management, is reassigned from a bid shift efigible
for differential to a shift which is not eligible for differential shall continue to receive night shift
differential for the remainder of the shift bid exciuding any reassignment for purposes of any
type of training. An employee who is reassigned for purposes of light duty resutting from an
on-the-job injury from a bid shift eligible for the differential to a shifl which is not eligible for the
differential shal! continue to receive night shift differential for the remainder of the shift bid. This
continuation of night shift differential for the remainder of the shift bid shall not apply to any light
duty shift reassignment resulting from an off-the-job injury. There shali be no carryover of night
shift differentiat on 2 non-qualifying shift from one shift bid to ancther shifl bid.

(Revised 7-01-09)

B. Education Incentlive:
1 Advanced P.0.5.T.: Effective October 3 2016, Supervisory Deputies who attain a Nevada

Advanced P.O.S.T certificate will qualify for a one point twe five (1.25%:) of base pay education
incentive,

2. Supervisory P.O.S.T.: Effective Juy 1, 2022, Supervisory Deputies who attain a Nevada
Supervisory P.O.S.T cedificate will qualify for one point two five {1.25%) of base pay education
incentive.

3. Management P.O.S5.T.: Effective October 3. 2016, Supervisory Deputies who attain a
Nevada Maragement P.O.S.T. cerlificate will gualify for a one paint two five (1.25%) of base
pay education incentive.

Supervisory Deputies that attain the Nevada Advanced P.O 8.7, certificate, and either the
Nevada Supervisory P.O.S.T. or Management P.O.S.T. certificate are eligible for both
education incentive pays (not to exceed 2.50%), as described above
{Added 7-01-22)

4. Crisis Intervention Training:

Effactive Juty 1, 2022, the parties agree to discontinue the Cnsis Intervention Traning {CIT)
pay differential, as described in Article 21 of the 2019-2022 agreement. and inciude the 5% CIT
pay differential into the base wage as shown in Exhibit A — Salary Schedules.

22






2. Detention Response Team (D.R.T)
3. Hostage Negotiations Team
iRevised 7-01-18)

B. The following assignments shall qualify for a five (5%} differential’

Adminisirative Lieutenant

Detention Services Lieutenant

NNRIC Lieutenant

S00 Lieutenant

Incline Lieutenant

Explosive Ordinance Disposal (EOD) Sergeant {maximum of ane (1) Sergeant)

K9 Sergeant {(maximum of one {1} Sergeant}

Background Sergeant {maximum of one (1) Sergeant)

Motor Sergeant {(maximum of one (1) Sergeant)

MAIT Sergeant (maximum of two {2) Sergeants}
11. FTO Coordinator imaximum of two {2} Sergeants and two {2) Lieutenants). May
not combine with per diem FTO pay.

(Revised 7-01-19)
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C. The following assignments shall raceive a salary increase of approximately ten (10%)
during the time penod assigned:

1. Deteclive Division Sergeanis and Lieutenants

2. Office of Professional Integrily Sergeants and Lieutenants
{Added 10-03-16)

ARTICLE 23 - DUES DEDUCTION

The County agrees to deduct from the pay of all employees covered by this Agreement.
who authurize such deduction from their wages iy writing, such membership dues as may be
uniformly assessed by the Association. Such deductions shall continue for the duration of the
Agreement and shall be at no cost {o the Association.

The remittance to the Association shall be forwarded to the Treasurer of the Association in
not less than quarteny payments.

There shal! be no restriction on the right of an employee to terminate his dues deduction.

The County Comptroller will be notified in wnting of any change in the rate of membership
dues thirty {30) days prior to the effective date of such change. A change in the raie of
membership dues must take effect on the first day of the start of a pay period.

‘Revised 7-01-19)

ARTICLE 24 - ASSOCIATION USE OF COUNTY BUILDINGS
The County recognizes the necessity of the Association to hold Association meetings. It is
mutually agreed that. upon request to the party under whose control the facilities are placed.
the Association shall be permitted to meet in County facilities or buildings if such facilities or
buildings are available, under the following conditions:

A. Any such meeting held in or on County property shall be without cost to the Association.

B. No such meeting shall be allowed to interfere with normal County activities.

C. This provision is not a guaraniee to the Association that County facilities or buildings will
be available to them at any spedific time, and such meetings will be scheduled at the
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The provisions of this Article shall not apply to any additional or more extensive benefits
enacted by the Board of Commissioners of Washoe County as part of a management
compensation plan and any such benefits shail nat accrue to the Washoe County Sheriffs
Supervisoty Deputies Association unless both parties mutually agree to incorporate such
specific benefits into this Agreement. Additionalty the provisions of this Article shall not apply
to any addilional or more extensive benefits prowvided to employees of the Truckee Meadows
Fire Protection District.

ARTICLE 28 - AMENDING PROCEDURE

If either party desires to modify or change this Agreement it shall. no iater than February 1
of any year. give wreitlen notice o the other party of amendment, in which event the notice of
amendment shall set forth the mature of the amendment or amendments desired, except that
no amendments or modifications o this Agreement shall be made prior to July 1. 1995 except
by mutuai agreement of the parties or through the provisions of Article 41 herein.  Any
amendmeni. whether a proposed amendment of an alternative io a proposed amendment. that
may be mutually agreed upon or awarded pursuant to the provisions of Chapter 288 of NRS
shall become and be part of this Agreement. the effective date to be as mutualy agreed. Any
amendments that may be agreed upon or awarded shafi become and be part of this Agreement
without modifying or changing any of the other terms of this Agreement,

Any change to this Article is solely for cleanup purposes and is not intended to amend the
Parties' rights.

ARTICLE 29 - PROCEDURE FOR IMPOSITION OF PUNITIVE ACTION

Statament of Purposea:

The Parties declare that a procedure for the imposition of punitive action is necessary. This
Article is not intended to supplant or substitute for open and informal communications
between command staff and deputies. While each situation must be handled on a case-by-
case basis, informal discussions are encouraged.

The Parties declare that they intend to follow NRS Chapter 289 (Peace Officer Bill of Rights).
The chapier does noi affect any procedures which have been adopted by the law
enforcemenl agency if those procedures provide the same or greater nghts than provided for
in this chapter. NRS 289.100.

A. Punitive Action Defined: “Punitive action® means any action which may lead to dismissat.
demation. suspension, reduction in salary written reprimand, or transfer of a peace officer
for purposes of punishment. [NRS 289.010(4)]

B. Jusi Cause Standard: The Shenff, or desighee, shall not impose punifive action upon a
permanent. classified employee without just cause. The right to protest punitive action
pursuarl to this Aricie shall be timited to permanent classified employees [NRS
289.150(2){)&(0}]

1. The Shenff or designee shali notify the Association ana employee of any appointee or
probationary employee who fails to aftain perrmanent status. [Former Article 371

2. The Sheriff or designee shall notify the Association and employee who does not
satisfactorily complete the probationary period. [Former Article 37]. |If a peace officer
is denied a promotion on grounds other than merit a law enforcement agency shall
provide the peace officer with an opportunity for a hearing. [NRS 288.020(2)]
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C. Notice of Proposed Action: Before taking acton to impose punitive action upon a
permanent. classified employee. the Sherif or designee shall serve on the Associafion via
emay ana the employee. either personaily or by certified mail. a Notice of Proposed Action
which shal contain the following:

1. A statement of the action proposed i¢ be taken.

2. A statement of the alleged misconduct, including the actions and/or omissions and
grounds upon which the proposed action is based.

3. Acopy of any rule afleged to be vofated

4. A statement thai the peace officer or a representative of the peace officer will have a
reasonable opportunity to inspect. review and copy any evidence in the possession of the
law enforcement agency including any recordings. notes, transcripts of irterviews. and
documents. The peace officer or representative may receive an electronic copy of the file
at their request, [NRS 289.057] The peace officer and/or representative agree that copies
and the content should remain corifidential except as reauired tc prepare a defense to the
intended punitive action.

5 A statement that the employee has fourteen {14) caiendar days io elect a response
pursuant to subsedtion D.

D. Response %o Notice of Proposed Action by Employee/Association: Tre
employee/Association may elect a response to the proposed discipline:

1. in Writing The employee or Association shall have fourteen {14)calendar days 1o
respond and/or protest to the Sheriff or designee in writing, before the proposed action may
be taken: Or.

2. Meeting with Sheriff The employee or Association shall have fourteen (14} calendar
days to request in writing a meeting with the Sheriff to make a statement concarning the
proposed action and/or provide factors in mitigation; OR

3. Pre-Disciplinary Hearingw The employee or Association upon whom a Natice of
Proposea Action has been served shall have fourteen {14) calendar days to request to the
Sherif* ar designee in writing the scheduling of a Pre-Disciplinary Hearing where the
£mployeesAssociation may make a statemment concerning the proposed action andlor
provide factors in mitigation.

4. Extenstor of Time to Respond. Upon Application and for good cause, the Sherfl. or
cesignee may extend in wnting. the period to respond. The parties shall scheduie a
mutually agreed upon time to conduct the meeeng with the Sheriff or Pre-Discmbnary
Heanna.

E. Order Imposing Punitive Action: In any action to impose punitive action upon an
employee having permanent siatus in a postion in the classified service. after complying
with the applicabie requirements above, the Sheriff or designee may impose the proposed
puniive action.

1 The Order Imposing Punitive Action shall be in writing and contain the foilowing:
{a) A statemen: of the punitive action io be taken
(b)Y A statement of the misconduct. including the actions and/or omissions upon which
the proposed action is based:
(ci A statement of ary rule{s) violated
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{d) A statement of the procedural actions to date, such as the date of the Proposed
Notice and date of Association/Empioyee response;

(e) A statemeni of the effective date of such action, which shail not be less than seven
{7} calendar days from the date of the Order.

2. The Order imposing Punitive Discipline shali be served upon the Association viz email
the Employee via personal service or cerlified mail. and the Direclor of Human
Rescurces

3. If the peace officer aopeals the recommendation to impose punitiva action, the peace
officer or any reoresentative of the peace office may review and copy the entire file
conceming the internal investigation, if appiicable. including. without limitation. any
evidence. recordings, noles, transcripts of interviews and documents contained in the
file. NRS 289.080(9).

F Appeal of Order Imposing Punitive Action:

1. Appeal of Punitive Action to Director of Human Resources
a. Request for Review by Human Resources Director.

b. Within fourteen (14) calendar days after receipt of the Order imposing Punitive
Action. the Association/Employee make a request in writing to the Human
Resources Direclor for review of the punitive action.

¢. Review and Decision: The Hurnan Resources Director shall reviaw the punitive
action and review any evidence, statements and/or fake orail statements at their
discretion. A decision shall be issued not iater than thirty (30) calendar days
from the request for review. The decision shall be consistent with the law and
the terms of this Agreement.

d. An employee, who is disciplired under the Department’'s Drug Testing Policy.
may request review by the Director of Human Resources

e. The Association/Empioyee may move directly to Arbitration by providing written
notice to HR Director of that decision.

2 Appeal of Punitive Action to Arbitration.

a. Request for Arbitration: Within fourteen (14} calendar days after receipi of the
Decision by Human Resources regarding the Order imposing Punitive Action.
the AssociationVEmployee make a request in writing for arbitration to the Human
Resources Director.

b Selection of an Arbitrator. The Parties may request a list of arbitrators fram the
American Arbpitration Association or the Federal Mediation and Conciliation
Service or similar service. The selection of the arbitrator shall be made from
the list provided by afternatefy sirking names. The party stnking first shall by
determined by lot.

¢, The selection of an arbitrator shall he made within forty-five (45) days of the
date of the Order Imposing Punitive Action.
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J.

Use of Prior Discipline:  No prior punitive action may be used against an employee
uniess the empioyee was notified of the disciplinary action being imposed in writing with a
copy placed in the empioyee s personnef file in the event that there has been such a
notification at a level of a lefter of repnimand that notification shall not be used aganst an
employee in future disciplinary actions if it has been in the empioyee's file for a period of
twelve (12} months or more, discounting periods of leaves of absence in excess of thirty
{30) days. provided that there has been no notification for the same or similar conduct
during that twelve {12) month period. The 12-month pericd shall begin to run on the day
the employee acknowledged receipt of the letter of reprimand.

This welve (12) month limitation does not apply to any disciplinary action taken against an
employee ansing out of a matter covered under Title V1l of the Civil Rights Act of 1964. The
purpose of this exception is to aliow consideration of both the seriousness of the employee’s
preven offense and the record of the employee with the County in determining the degree of
discipline administered, given the County’s speciiic legal obligations under Titie Vi,

K.

Ll

An employee shail have the right to representation of up to three (3) representatives of the
Association at each step of the process.

No grievance settled by an employee in a classification represented by the Washoe County
Sheriff Daputies Associalion shall be accepted by the County unless said employee has
received concurrence from the Sherif! or histher desighee

. Any of the time limits contained in this Article may be waived upon the mutual written

agreement of both parties.

ARTICLE 30 - GRIEVANCE PROCEDURE FOR ISSUES OTHER THAN PUNITIVE
ACTIONS

The purpose of the following provisions is to set forth, simply and clearly, the provisions

that shall govem the conditions of a grievance appeal.

GEMERAL PROVISIONS:

A. Definitions

1. Grievance: A grievance is a dispute by ane or moare employees or the Association

conceming the interpretation or application of an expressed provision of this

Agreement. other than imposition of punitive action which is govermned by Aricle 29.

2. Grievant:
{ay A county employee who is covered by the provisions of this Agreement and who
is adversely affected by the malter being gneved.
{b) The Association may file a grievance alleging a viclafion of contract terms inan
attempt to avoid negative precedent. However. in no evenl may the Association
assert a grievance appealing a disciplinary action "on behalf of’ an Association
member or nonmember absent the signed approval of same.

3. Day: fFor purposes of this procedure. a day is defined as a calendar day.

B. All grevances shall be in writing; shall be dated; and shall specify the collective
bargaining agreemeni provision aileged to have been violated. The grievance shall also
specify the facts, including names. dates, etc.. which are alleged to constiiute the violation.






b. Selection of an Arbitrator: The Parlies may request a list of arbitrators from the
American Arbitration Association or the Federal Mediation and Conciliation Service or
simitar service. The selection of the arbitrator shall be made from the fist provided by
alternately stnking names. The party stnking first shall be determined by tof.

c. The seiection of an arbitrator shall be made within forty-five (45) days of the date of the
request for arbitration.

d. Pre-Arbitratior Issues. Hearing, and Decision: The parties shall insure that they confer
promptly with the selected arbitrator ta schedute a hearing and discuss any pre-hearing
issues. The parties shall request that the arbrtrator issue a report not later than thirty
(30) days from the fina! hearing day. The report shall set forth the findings of fact.
reasoning, and decisions on the 1ssues submitted. The arbitrator's decision shall be
consistent with the law and the terms of this Agreement and shali be binding on the
parties. The arbitrator shall not have the authority to modify. amend, aller, add to or
subtract from any of the provisions of this Agreement.

e Expenses. The expenses of arptration. including the arbitrator's fee/costs and the
expenses and costs of the arbitrator's transcript. if any shall be bome equally by the
parties Al other expenses incurred by either party in the preparation or presentation
of its case are to be borme solely by the party incurmring such expense. if the employee
has chosen to go to arbiration withoui the concumence of the Assaciation the
emplayee shall be responsible for their share of the arbitration costs.

f. The parties shall be considered as Washoe County and the Washoe County Sheriff
Deputies Association, unless an employee covered under this Agreement is
representing themselves, in which case they shall be identified by name.

ARTICLE 31 - SAFETY AND HEALTH ADVISORY COMMITTEE

A. The County agrees to establish a Departmental Safety and Heakth Advisory Committee,
comprised of not more than three (3) representatives each from the County and the
Association. The County shall stibmit to the Association and the Association to the County the
names of their respective representatives within thi-ty {30) days of the impiementation of this
contract.

B. The Commitiee will meet at the calt of any committee member. or as otherwise recuired for
the purpose of inspecting, investigating, anc/or reviewing the health and safety conditions
conceming bargaining unit employees.

{Revised 7-01-91)

C. The Committee or any of its representatives shall submit to the Shenff and the Association
President reporls and recommendations concerning safety and heatlth conditions of the
bargaining unit employees.

D. The Sheriff shall respond to the Commitlee informing it of his decision, with reasons,
regarding the recommendation within thirly (30) days, or as soon thereafter as Practicable.

ARTICLE 32 - TRAVEL EXPENSE - PER DIEM

The parties agree that the County Travel Expense Policy shall apply to this bargaining unit.
{Revised 7-1-08)
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continued employment without a break in service of more than thirty (30) days, other than for
injuries, iiness, fayoff, or maternity leave. Ties in seniority shall be broken by position on the
hire list. If there is slill a tie. seniority shall be determined by the drawing of lots.

{Revised 7-1-09)

ARTICLE 35 - CONSOLIDATION REOPENER

The County agrees to notify the WCSSDA at such time as the County and the City of Reno
determine to pursue the mailer of consolidating their respective Law Enforcement Operations.
In such an event, the parties agree to reopen the labor agreement for the purpose of
negotiating over the impact such consolidation may pose for members of this Unit.
(Revised 7-1-09)

ARTICLE 36 — DISTRIBUTION OF COMPENSATION DUE TO DECEASED EMPLOYEE

If an employee dies while owed compensation by the County the parties recognize and
agree that such compensation. to include wages. payment for accrued vacation leava.
payment for accrued compensatory hours, payment for sick leave cash out. payment for pro-
rata longevity pay. and payment for any reimbursable expenses due the employee. shali be
distributed m an expedient and legal fashion pursuant to NRS 281,155,

(Revised 1-01-09)

ARTICLE 37 - LINE OF DUTY DEATH

In recognition of the constant exposure to hazardous working conditions facing
bargaining unit members and the expeciation for bargaining unit mempers {o respond to
calls for aid from tne public and, while so doing. often placing their own safety in jeopardy,
the Caunty of Washoe agrees to provide the following beneft; for those bargaining unit
members wna make the uitimate sacrifice for the public they serve.

On behalf of any bargaining unit member who dies in the line of duty, the County of
Washoe agrees to pay non-reimbursed costs. to a maximum expenditure of twenty
thousand dollars ($20.000.00) per death. towards memonal service. funeial service and
internment related expenses of such a deceased member. This benefit is in addition to any
life insurance benefit provided by the County for bargaining unit members.

(Added 7-1-09)

ARTICLE 38 - SAVINGS CLAUSE

A, This Agreement is the entire agreemenrd of the parties, terminating all prior arrangements
and concluding all negotiations during the term of this Agreement. The County shall from time
to time meet with the Assacialion to discuss its views relative 1o the administralion of this
Agreement; the Association may request discussions if it wishes,

B. Should any provision of this Agreement be found to be in contravention of any Federal or
Staie law. or by a court of competent jurisdiction. such particular provision shali be null and
void. but all other provisions of this Agreement shall remain in full force and effeci until
otherwise canceled or amended.

In the event that section (B) above is affected or Chapter 288 of the Nevada Revised Statutes
is amended, the County and Association Negotiating Teams will meet within thirty (30) days of
such decision or passage to discuss its ramification(s) on the cintent negotiated Agreement
(Revised 7-1-09)
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ARTICLE 39 - TEMPORARY SUPERVISORY PAY

A Inthe event there is a temporary assignment of dulies of a higher classification set forth in
Article 2, the employee shall be assigned and compensated according to the following
policies and procedures:

1. Pay for work in a higher classification is a short-term remedy i those mstances where
temporary replacement is required for an incumbent of a position who is not available to
perform the duties of the position cr when there is a vacant position in a higher classification
requiring the tempcrary assignment of duties prior o filling the position.

2. The Caotan beading the dwision will decide which employee will be temporanly
assigned and request authorization by submitting in wnting to the appiicable Assistant
Sheriff for approval. {n making the assignment. the Captain shall assign the work to the
next lower classification provided there are capable employees available. This provision
does not preclude assignment of such responsibilities to an available person in the same
or higher classification and in such a situation, no temporary assignment pursuant to this
section shatt be applicable.

3. In order {o receive pay for work in a higher classification. the nature of the assigrment
must be such that the employee in the lower classification becomes fully responsible for
the duties of the higher classification for the applicable period and the assignmeni is for a
period of at least thirty-six {36} consecutive work hours

4. Higher pay will be applied refroactively to the first day of the assignment, provided that
the conditions hsted above are met, ang will be for a period not to exceed six {6) months.
There may be extensions of such period upon submission of a nevs request form

5. The rate of pay for the assignment will be an increase of seven percent (7%) of the
employee's reguiar pay.

6. In the Detention and Patro! Divisions -~ When a Sergeant assumes the additional
responsibility of the “Acting Watcii Commander’ for the shift and there are no other higher
ranking supervisors on duty within the same division, the Sergeant assigned as “Acting
Watch Commanaer” shall receive an increase of five percent 5%) above the empioyee's
reguiar pay. The “Acting Watch Commander” pay shall be paid for only those hours the
Sergeant is acting as the “Watch Commander * The assignmeni may be made in advance
by the affectea shift's Lieutenant. Executive Lieutenamt or higher ranking member of the
affected Division. The affected shift Lieutenant, Execulive Lizutenant or higher ranking
member of the Detention Division shall determine which sergeant will assume the status of
“Acting Watch Commander ™ The provisions in subsection {3) would not apply to these
circumstances.

{Revised 7-1-22}

ARTICLE 40 — RETIRING DEPUTY

When a Deputy Sheriff is “honorably retired after 15-years of continuous County service
in the Sherifl s Office. the County shall provide that employee with one ratired identification
card and one reiired badge.

{Added 7-1-22}

ARTICLE 41 - DURATION OF AGREEMENT

This Agreement shall take effect on July 7. 20022 and shall continue in force through June
30 2024 and shall be automatically renewed from year {o year thereafier unless amended
accordance with Artcles 28 and 40 This renewal language shali expire upon the effective date
of the succeeading agreement and shall not be auvtormatically ‘nciuded in any future agreement
except by express written agreement of both parties.



























= A lav, enforcement agency shail not 1ake punitive action against a representative for his failure or refusal to
disclose such information,

5. The peace officer. any representative of Lhe peace officer or the law enforcement agency may make a
stenographic. digital or magnetic record of the interrogation or hearing. 1 the agencv records Lhe proceedings.
the agency shail at the peace officer’s requesi and expense provide a copy of the:

(a) Stenographic imanscript of the proceedings: or

(b} Recordinyg on the digital or magnetic tape.

6. After the conclusion of the investigation, the peace officer who was the subject of the investigation or any
representative of the peace officer may, if the peace officer appeals a recommendation to impose punitive action.
review and copy the entire filc concerning the interna! investigation. including, without limitation, any
recordings, notes, transcripts of interviews and documems contained in the file.

tAdded to NRS by 1983. 2098; A 1991, 647: 1993, 2380: 2005, 623)

NRS 289.085 inadmissibility of evidence obtained unlawfully during investigation, if an arbitrator or
court determines that evidence was obtained during an investigatinn of a peace officer concemning conduct that
could result in punitive action in 2 manner which violates any provision of NRS 289.010 to 289.120, inclusive.
and that such evidence may be prejudicial to the peace officer, such evidence is inadmissible and the arbitrator
or court shall exclude such evidence during any administrative proceeding commenced or civil action filed
against the peace officer.

{Added 1o NRS by 2005, 621"

NRS 289.090 [nvestigation concerning alleged criminal activities. The provisions of NRS 289.057,
289.060, 289.070 and 289.08Q do not apply to any investigation which concerns alleged crimine] activities.
{Added to NRS by 1983. 2098 A 2005. 624

NRS 289.100 Limitations on application of chapter.

i. This chapter does not prohibit any agreements for cooperation between the law enforcement agency and
agencies i other jurisdictions.

2. This chapter does not affect any procedures which have been adopted by the law enforcement agency if
those procedures provide the same or greater rights than provided For in this chapter.

1Added to WRS by [983.2098)

INRS 289.110 Reporl concerning improper governments] action; investigation of repurl; reprisal by
emMover prohibited.

L. A peace oificer may disclose information regarding impropur govermmental action by filing a report with:

{a} The dismict attomey of the county in which the improper governmenta! action occurred; or

{b) The Atlomey General if the district atiorney referred to in paragraph (a) is involved in Lhe improper
govemnmeutal action.

2. Upen the filing of a report pursuant to subsection 1. the district alomey or Attomney General may
investigate the report and determine whether improper governmental action did occur. tlpon the completion of
the investigation the districi attorney or Attormney General:

ia) [ he determines that improper governmental action did occur. may prosecute the violation. The Atlorney
General may prosecute such a violation if the district attorney fails ur refuses so to act.

(b) Shalil notify the peace officer who filed the report of the results of the investigation.

3. The empiloyer of a peace officer shall not take any reprisal or retaliatory action against a peace officer
who in pood faith files a report pursuant to subsection 1.

4. Nothing in this section authorizes 2 person 1o disclose information if disclosure is otherwise prohibited
by faw.

5. This section does not apply to a peace officer who is employed by the State,

6. Asuscd in this section. “improper governmental action” means any action taken by an officer or employee
of a law enforcement agency, while in the performance of his official duties which is in violation of any state
law or regulation.

{Added ro MRS by 1991.2212)

NRS 289.120 Judicial relief available for aggrieved peace oflicer. Any peace officer aggrieved by an
action of his employer in violation of this chapter may, after exhausting any applicable internal prievance
procedures, grievance procedures negotisled pursuant o chapter 288 of NRS and other administrative remedies,
apply to the district court for judicial relief. [fihe court determines that the employer has violated a provision of
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this chapter, the count shall opger appropnate injunctive or uther extraordinary relied o preveni the firther
pucurrence of the v olation and the Wk ng of uny reprisal or retaliat vy actist by Vw e lover against the negce
off cer.

‘Added o RS hy 199}, 2273
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investipation: sumething that has no relevance during active investigation ot a case. Moreover.
Mr. McBride. when assisting Licutenant Leonard in internal investigations has made it clear
through his acis and statemems that Mr. MeBride will make examples of men, he believes are
guilty: ignoring input trom other investigators thai may contradict culpability or have a dilterent
interpretation of evidence to a lesser degree., Furthermore Mr. McBride. has voiced on muore
that one occasion, the level of discipline that would be issued by the Sheritt. prior 1o comipletion
of case(s). something that was reported 10 the Oflice of Protessional [ntegrity.

On June 6. 2023, Licutenant leonard. a male. was issued discipline for an alleged policy
violation surreunding the reporting ol a possible sexual harassment situation 10 Human
Resources in February 2022, This disciptine was originally 10 be a demotion trom Lieutenant
10 Sergeant. The discipline was then “lowered™ o a suspension of 160 hours. that needed to be
served in two months. It is betieved that Mr. McBride plaved an integral part in Lieulenani
|.eonard’s disciplinc.

On September 21. 20230 in a training session with more than 100 hundred individuals present.
to include [ieutenant leonard. Mr. McRBride talked specifically and untruthfully about
Licutenant [.eonard’s case and discipline. causing several individuals in the training to look at
Lieutenant l.eonard and ask il he was ok. It has since been reported that Mr., McBride has made
specific and untruthful statemems about Lieutenant Leonard and his discipline during other

rainings,

On September 27. 2023, Lieuwenant Amelia Galicia, a female who is not an Association
representative. was involved in a similar situation as that which tead fo Liewtenant Leonard’s
discipline. Unlike. Lieutenant | eonard. Lieutenant Galicia was not threatened with demotion
and was only given a 10-hour suspension, [t is believed that Mr. McBride took part in
Lieutenant Galicia's discipline,

lieutenani [.conard has been subjected 10 excessive discipline. ridicule and has been treated
difterently and discriminated againsi based on his sex. male. in violation of Arficle ¢, Lieutenani

lLeonard has been subjected to excessive discipline and has been weated differently and
discriminated against based on his Association activities. in violation of Article 6.

Remedy:

Immediately cease violating the current cullective bargaining agreement and possihle policics
and procedures and NRS:

Immediaely cease discriminating against Licutenant Leonard based on his sex:

Immediately cease discriminating against Lieutenant Leonard based on his Association
activiries:
immediately temove all information trom any and all liles maintained by the Counts related 1o

the discipling issved to Licutenam [ eonard in June 2025:

tmmediately and retroactively reinstate atl used annual leave and sick time Licutenant [ conard
has been had 1o use as a result of the June 2023 discipline; and
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Ronald Dreher
December 22. 2023
Page 2 of 2

the County’s Code of Conduct. Considering your client’s reaction to being allegedly “outed™ for
past discipline this is especcially troubling,

The Washoe County Sheriff s Office has grounds to tile a counter-claim tor an Unfair Labor
Practlice against your client for violations of provisions of NRS Chapter 288. NRS Chupter 289
and terms of the Collective Bargaining Agreement. However. [ am sending this correspondence
as a protessional courtesy to avoid further litigation.

Your client has until the close of business on Wednesday. December. 27, 2023, to withdraw his
trivolous EMRIB Complaim that also btatantly violates the Peace Officer’s Bill ot Rights. 1f
your client fails 10 withdraw Complaint. the County will take any and all action necessary to
address his frivolous Complaint. which may include filing a counter-ciaim and/or seeking
attornevs” tees and costs incurred in defending the action.

Sincerely.

CHRISTOPHER J. HICKS
District Attorney

vy, (Hhartoa Lakiman

CHARLES LEHMAN
Deputy District Atiorney

Cl./cat

























































































